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hard work. I also wish to thank in par-
ticular Chairmen SENSENBRENNER, Con-
gressman CONYERS, Congressman 
SMITH, and Congressman BERMAN, 
without whose efforts this bill could 
not become law. 

f 

EQUAL PAY DAY 

Mr. CORZINE. Mr. President, I stand 
today to speak in support of an issue 
that affects every woman in this coun-
try—the fight for equal pay for men 
and women. 

Today is Equal Pay Day—the day 
when the wages paid to American 
women ‘‘catch up’’ to the wages paid to 
men last year. So, essentially, women 
have to work almost four months more 
than men who do the same job just to 
bring home the same amount of in-
come. 

Until the early 1960s, newspapers 
published separate want-ads for men 
and women. Some newspapers even 
printed the same job in the male and 
female listings, but with separate pay 
scales. Full-time working women 
would earn on average between 59–64 
cents for every dollar their male coun-
terparts earned doing the exact same 
job. 

Finally, in 1963, Congress passed the 
Equal Pay Act making it illegal to pay 
women lower rates for the same job 
strictly on the basis of gender. Since 
its passage, we have made significant 
progress in the fight for equal pay. 
Women now earn 76 cents for every dol-
lar earned by a man in the same posi-
tion. 

While we have improved over the last 
40 years, however, we still have a long 
way to go. Apparently this Administra-
tion, however, thinks we can stop 
fighting for equal pay. The Department 
of Labor quietly eliminated its Equal 
Pay Matters Initiative, removed all in-
formation about narrowing the wage 
gap from its Web site, and refused to 
use available tools to identify viola-
tions of equal pay laws. 

Today, we teach our young girls that 
they can be anything they want to be, 
that no job or career is out of their 
reach. What we do not tell our young 
girls is that once they get that job and 
start their career, they will make 24 
percent less than their fellow male co-
worker even if they do the same exact 
and work just as hard. And if they are 
women of color, they will make 34 per-
cent less. If the U.S. Department of 
Labor thinks that this is acceptable, 
then we may as well tell those young 
girls to stop dreaming because their 
work will not be valued as much as 
their brother’s will. 

I think we should continue to encour-
age women who are in the workforce 
and young girls who will be in the 
workforce that working hard will pay-
off. That is why I am proud to be a co- 
sponsor of two bills that will move this 
country toward equal pay for women— 
Senator CLINTON’s Paycheck Fairness 
Act and Senator HARKIN’s Fair Pay 
Act. 

The Paycheck Fairness Act will en-
force equal pay laws for Federal con-
tractors and prohibit employers from 
retaliating against employees who 
share salary information with their co- 
workers. This bill also addresses what 
is known as the ‘‘negotiation gap.’’ 
Women are eight times less likely to 
negotiate their starting salaries then 
men. In order to empower women to 
negotiate their salaries, the Paycheck 
Fairness Act creates a training pro-
gram to help women strengthen their 
negotiation skills. Finally, the bill re-
quires the Department of Labor to con-
tinue collecting and disseminating in-
formation about women workers. 

While the Paycheck Fairness Act ad-
dresses pay inequity among men and 
women for performing the same job, 
the Fair Pay Act addresses the problem 
of women not getting paid what they 
are worth for doing jobs that may be 
different than those performed by men, 
but are of equal value to the employer. 
The Fair Pay Act requires employers 
to provide equal pay for jobs that are 
comparable in skill, effort, responsi-
bility and working conditions. The 
Fair Pay Act would apply to each com-
pany individually and would prohibit 
companies from reducing other em-
ployees’ wages to achieve pay equity. 

This issue is not just one of equality 
among men and women—it is a bread- 
and-butter issue for working families. 
According to the National Women’s 
Law Center, if working women earned 
the same as men, those who work the 
same number of hours; have the same 
education, age, and union status; and 
live in the same region of the country, 
their annual family incomes would rise 
by $4,000 and poverty rates would be 
cut in half. As we all know, family 
earnings determine where and how a 
family lives, the education of their 
children, the family’s health care, their 
standard of living, including whether 
workers have a pension on which to re-
tire comfortably. We’re talking about 
serious consequences to this pervasive 
problem. 

Since the beginning of my tenure, I 
have been very involved with this 
issue. When the administration wanted 
to eliminate the Equal Pay Initiative 
within the Department of Labor’s 
Women’s Bureau, I wrote a letter to 
President Bush expressing my outrage 
at the Department’s actions. In addi-
tion, I was also a co-sponsor of the 
Civil Rights Act of 2004, which included 
the Paycheck Fairness Act. 

I commend my colleagues, Senator 
CLINTON and Senator HARKIN, for their 
commitment to the equal pay issue. I 
am proud to join them as co-sponsors 
of the Paycheck Fairness Act and the 
Fair Pay Act. I believe that these two 
pieces of legislation will help put an 
end to the pay disparity between men 
and women and bring us closer to the 
year when we celebrate Equal Pay Day 
on January 1. 

COMMEMORATING THE LIFE OF 
MARLA RUZICKA 

Mrs. FEINSTEIN. Mr. President, I 
rise today to commemorate the life and 
work of Marla Ruzicka, a remarkable 
woman and humanitarian who was 
killed last Saturday in a car bomb 
blast in Baghdad. 

My thoughts and prayers go out to 
her parents, Cliff and Nancy, her sib-
lings, and her friends and coworkers. 
She will be sorely missed. 

Born and raised in Lakeport, CA, 
Marla dedicated her life to helping the 
innocent victims of war who needed a 
voice and needed a champion. 

She traveled to war zones like Af-
ghanistan and Iraq on her own and at 
her own risk to document civilian cas-
ualties and find ways to provide the 
needed humanitarian assistance. 

Two years ago, at the age of 26, she 
founded the Campaign for Innocent 
Victims in Conflict to ‘‘mitigate the 
impact of the conflict and its after-
math on the people of Iraq by ensuring 
that timely and effective life-saving as-
sistance is provided to those in need’’. 

A tireless and relentless advocate for 
her cause, she talked to anyone who 
would listen and would win over doubt-
ers with her smile, kindness, and com-
passion. 

In fact, in no small part to her own 
initiative, she helped convince Con-
gress and the U.S. military to provide 
$30 million for innocent victims of the 
wars in Afghanistan and Iraq, some-
thing that had not been accomplished 
before. 

Few have done so much and helped so 
many at such a young age. 

Her father said he would remember 
her as a ‘‘lady with a tremendously 
open heart and warm feelings toward 
the people who’ve been in conflict and 
war.’’ 

As we mourn the loss of a loving and 
caring American, let us also celebrate 
the life of Marla Ruzicka and rededi-
cate ourselves to the cause she personi-
fied. In her memory, let us reach out to 
Afghan and Iraqi civilians who have 
suffered in silence and be their voice 
and champion. 

I can think of no finer tribute. 
f 

ADDITIONAL STATEMENTS 

CONGRATULATING EL CAMINO 
REAL HIGH SCHOOL 

∑ Mrs. FEINSTEIN. Mr. President, I 
rise today to congratulate El Camino 
Real High School of Woodland Hills, 
CA, on winning the prestigious U.S. 
Academic Decathlon for a second year 
in a row an astonishing achievement 
for all the students, teachers, and par-
ents involved. 

Each year, the U.S. Academic De-
cathlon brings together some of our 
Nation’s brightest students for 2 days 
of competition on a broad range of sub-
jects including mathematics, lit-
erature, economics, art, science, and 
music. I am very proud to report that 
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